




































































































































UNITED WAY OF WEST CENTRAL MINNESOTA 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2018 and 2017 

NOTE B: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 

Use of Estimates 

The preparatlon of financial statements, in conformity with generally accepted accounting principles , requires 
management to make estimates and assumptions that affect the reported amounts of assets, liabilities, disclosures in 
the financial statements, and the reported amounts of revenues and expenses during the reporting period. Actual 
results could differ from those estimates. 

NOTEC: PLEDGES RECEIVABLE 

Pledges receivable for June 30, 2018 and 2017, consist of unconditional promises to give for the January 1 to 
December 31, 2018 and 2017, campaign years. A breakdown of the pledges receivable and the allowance for 
doubtful accounts is as follows: 

Contributions collectible in: 
Less than one year . 
Allowance for doubtful accounts 

Net receivable 

2018 

$ 178,354 
(19,019) 

$ 159,335 

2017 

$ 213,523 
(31 ,674) 

$ 181,849 

At June 30, 2018 and 2017, the discount to net realizable value for long-term pledges receivable was not significant 
for pledges expected to be collected over future periods of greater than one year. 

NOTED: ACCRUED COMPENSATED ABSENCES 

The accompanying financial statements include a liability for unused Paid Time Off (PTO) that has vested. United 
Way's personnel policy provides that full and part-time employees earn PTO determined by years of service and 
hours worked . 

Unused PTO 

PTO benefits are to be used during the calendar year in which they are earned. If an employee had earned but 
unused PTO hours available as of December 31, the employee has the following options: 

1. Carry over up to 80 PTO hours (prorated for part time employees) into the next calendar year; and/or 

2. Transfer a maximum of 40 PTO hours on January 1•t to his or her Leave of Absence Bank (LOAB), 
provided that the employee's LOAB does not exceed the maximum allowable accumulation. Unused 
Leave of Absence Bank Benefits are not paid out upon termination, and therefore PTO hours transferred 
to an employee's LOAB will also be forfeited upon termination. 

3. On December 31 of each year, any earned and unused PTO hours not carried over in the next calendar 
year or transferred to the employee's LOAB will be forfeited. 

Leave of Absence Bank 

After three continuous work days of absence due to illness or injury and with a physician's notice, an employee 
can draw frorn their Leave of Absence Bank (LOAB) to cover days off beyond the initial three days. A first-time 
contribution on the date of hire to LOAB account will be 40 hours. On January 1•t of each year, each employee 
receives 20 hours in their LOAB. Amount will be prorated for part-time employees and full-time staff hired 39-32 
hours. The maximum accrual in the LOAB cannot exceed 160 hours, prorated for part time employees and full­
time staff hired 39-32 hours. Unused LOAB hours are not paid out upon termination. 
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UNITED WAY OF WEST CENTRAL MINNESOTA 
NOTES TO FINANCIAL STATEMENTS 
June 30, 2018 and 2017 

NOTED: ACCRUED COMPENSATED ABSENCES (continued) 

Upon voluntary separation from United Way, PTO is paid out on a percentage basis based on years of service. Full 
payout occurs after six years of service. As of June 30, 2018 and 2017, United Way reported a liability for 
compensated absences of $3,206 and $4,013, respectively. 

NOTEE: LEASES 

United Way entered into a lease for office space with Engan & Associates. The initial term began January 1, 2009 
and ended January 1, 2014. The term of the lease agreement was extended an additional 5 years with monthly 
installment payments of $1 ,477. Total rent expense amounted to $17,534 and $17,724 for the years ended June 30, 
2018 and 2017, respectively. 

Future minimum payments under the terms of the lease agreement are as follows: 

NOTE F: RETIREMENT PLAN 

Year Ending 
June 30 

2019 $ 8,862 

United Way offers a Simple IRA plan to all employees upon hire. United Way matches employee contributions up to 
3% of the employee's compensation. Employer contributions for June 30, 2018 and 2017, were $5,606 and $5,739, 
respectively. 

NOTEG: LINE OF CREDIT 

United Way had a $100,000 revolving line of credit at Bremer Bank that expired on October 21 , 2017. The balance 
of which $-0- and $-0- were outstanding at June 30, 2018 and 2017, respectively. Bank advances on the credit line 
are payable on demand and carry an interest rate of 1% plus prime rate. The credit line was secured by inventory, 
chattel paper, accounts, equipment and general intangibles and pledges. 

NOTE H: NET ASSETS 

Summary of Temporarily Restricted Net Assets 

Temporarily restricted net assets are available for the following purposes or periods as of June 30, 2018 and 2017, 
respectively: 

2018 2017 

Empower Fund $ 54,796 $ 75,987 
Empower Fund - Litchfield 12,583 13,843 
Grant- Willmar Community Foundation 13,472 

$ 80,851 $ 89,830 
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UNITED WAY OF WEST CENTRAL MINNESOTA 
NOTES TO FINANCIAL STATEMENTS 
June30,2018and2017 

NOTE H: NET ASSETS (continued} 

Net assets released from restrictions during the years ended June 30, 2018 and 2017, respectively, were as follows: 

2018 2017 

Empower Fund $ 128,929 $ 111 .740 
Empower Fund - Litchfield 4,879 4,010 

$ 133,808 $ 115,750 

NOTE I: FINANCIAL STATEMENT PRESENTATION 

Certain accounts in prior year financial statements have been reclassified for comparative purposes to conform to 
the presentation in the current year financial statements. There was no effect on net assets. 

NOTEJ: SUBSEQUENT EVENTS 

In preparing these financial statements, management of United Way of West Central Minnesota has evaluated 
events and transactions for potential recognition or disclosure through September 18, 2018, the date the financial 
statements were available to be issued. 
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